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Vision Statement  

At St Alban’s Catholic Primary School, we are committed to creating an environment in which everyone has the opportunity to 
succeed in all they do. We aim to work together with parents and the wider community to ensure that no persons are treated less 
favourably in any procedures, practices or service delivery. We aim to promote positive attitudes towards all persons regardless of 
age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, sex, religion and belief.  

This plan shows how St Alban’s Catholic Primary School intends, over time, to increase the accessibility of our school for disabled 
pupils, staff, parents/carers and visitors. 

The Disability Equality Duty (DED)  

 This Accessibility Policy and Plan are drawn up in compliance with current legislation and requirements as specified in Schedule 10, 
relating to Disability, of the Equality Act 2010. School Governors are accountable for ensuring the implementation, review and 
reporting on progress of the Accessibility Plan which is written over a three year cycle but reviewed annually.  
   
Definition of disability  

According to the Equality Act 2010, a “disabled person is defined as someone who has a physical or mental impairment which has 
an effect on his or her ability to carry out normal day-today activities”. The effect must be substantial, long term and adverse. The 
Act definition of disability covers physical disabilities, sensory and other mental impairments and learning disabilities.  
At St Alban’s catholic Primary School we are committed to providing an accessible environment which values and includes all 
pupils, staff, parents and visitors regardless of their education, physical, sensory, social, spiritual, emotional and cultural needs. We 
are committed to challenging negative attitudes about disability and accessibility and to developing a culture of awareness, 
tolerance and inclusion. St Alban’s School plans, over time, to ensure the accessibility of provision for all pupils, staff and visitors to 
the school.  
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The Accessibility Plan will contain relevant actions to:  
Improve access to the physical environment of the school, adding specialist facilities as necessary. This covers reasonable 
adjustments to the physical environment of the school and physical aids to access education.  

 Increase access to the curriculum for pupils with a disability, expanding and making reasonable adjustments to the curriculum as 
necessary to ensure that pupils with a disability are as, equally, prepared for life as are the able-bodied pupils; (If a school fails to 
do this they are in breach of the DDA). This covers teaching and learning and the wider curriculum of the school such as 
participation in after-school clubs, leisure and cultural activities or school visits. It also covers the provision of specialist aids and 
equipment, which may assist these pupils in accessing the curriculum.  
As stated above, St Alban’s School is committed to equal opportunities and Inclusion. This Accessibility Plan is not a standalone 
document but should be considered alongside the following school policy and action plans documents:   
 
� Special educational needs and disability code of practice: 0 to 25 years, January 2015  
� Equality Action Plan  
� St Alban’s Catholic Primary School’s Special Educational Needs & Disabilities (SEND) Local Offer  
� Safeguarding policy and arrangements  
�Health & Safety policy  
� Staff related policies, e.g. risk assessments, Return to Work  
 
Impact Assessment 

St Alban’s Catholic Primary School recognises the importance of assessing the impact of their current policies and practices on 
disability equality, in order to ensure that they do not have an adverse impact on its disabled stakeholders and to inform future 
planning. 

We therefore regularly monitor the impact of the schools policies. This is captured by means of the schools equalities monitoring 
process, which involves 

• Consultation with stakeholders, in order that areas for change can be identified 
• Analysis of information from data collection relating to disability. 
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This Disability Equality Scheme is a working document and therefore one, which will be subject to review and alteration in response 
to the school’s impact assessments, and views expressed by its disabled members. These will be used to drive forward the 
promotion of disability equality. They will therefore be key to the review and development of all school policies in order to achieve 
the school’s vision of a welcoming and diverse community. 

Action Plan 

Increasing access for disabled pupils to the school curriculum.  
We acknowledge that there is a need for on-going awareness raising and training for staff and governors in the matter of disability 
discrimination and the need to inform attitudes on this matter. It will be the responsibility of the whole school community to 
implement this scheme in a manner which promotes the inclusive ethos of our school. Through self- review and continuous professional 
development (CPD), we aim to enhance staff knowledge, skills and understanding to promote quality first teaching and effective learning for all 
children. We aim to meet every child’s needs within mixed ability, inclusive classes.  
 
It is a core value of the school that all children are enabled to participate fully in the broader life of the school. All children are permitted to 
attend age relevant clubs, leisure and cultural activities and educational visits. 

Target 
 

Strategies Success Criteria Responsibilities Timescale Goals Achieved 

To liaise with 
nursery/pre-school 
providers to review 
potential intake for 
September 18. 

Identify pupils who 
may need additional 
to or different from 
provision for 
September 18 intake.  

Procedures and 
equipment or resources in 
place by September 18.  

HW/JG/LA/Inclusi
on Manager (LW) 

September 18 and 
ongoing 

 

Continual training for 
teachers on quality 
1st teaching & 
differentiating the 
curriculum 

Annual audit of CPD 
needs to ensure staff 
can meet the needs 
of pupils with SEND. 
Provide appropriate 
training. A 
differentiated 
curriculum in place. 
 

All teachers feel 
confident to fully meet 
the requirements for 
children with SEN & 
disability with regards to 
accessing the curriculum, 
the needs of all learners 
are met with reasonable 
adjustments and good 
progress in line with peers 
is made. 

All teachers September 18 and  
ongoing 
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To ensure that 
technology such as 
IPads and laptops 
are used to support 
the learning of 
targeted pupils  

 

Training as necessary.  
Targeted 
programmes 
purchased linked with 
the curriculum.  
 

Technology is being used 
efficiently and where 
possible use noted on 
individual Pupil Passports 

 
LW/  All teaching 
staff  
 

 on-going  
as software  
develops and  
children’s  
needs change.   
 

 

To closely monitor 
progress of all SEND 
pupils within the 
school.  

 

LW/Class teacher 
meetings/ half 
termly pupil 
progress meetings.  
Regular book looks.  
Liaison with 
parents.  

 

Gaps closing.  
Progress made 
towards Pupil 
Passport outcomes.  
Parents fully involved 
in their child’s 
programme and 
progress.  

 

Class 
teachers/LW 

 

Ongoing  

To ensure that 
classrooms are 
optimally organised 
to promote the 
participation and 
independence of all 
pupils. 

Review layout of 
furniture and 
equipment to support 
the learning process 
in individual classes. 
Use of visual 
timetables across the 
school. 

Lessons start on time 
without the need to make 
adjustments to 
accommodate the needs 
of individual pupils. 
Children have ready 
access to a range of 
resources to support their 
learning. 
 

Class 
teachers/LW/TAs 

Ongoing  

Access arrangements 
to meet individual’s 
needs when taking 
KS2 SATs will be 
applied for and 
support provided 
when required. 
 
 
 
 
 

LW to ensure 
appropriate testing 
and reports are 
provided in order to 
apply for access 
arrangements. 

All pupils will have their 
individual needs met, and 
any barriers to achieving 
their full potential will be 
removed. 
 

DHT/LW Annually  
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Review TA 
deployment as 
needed to enable 
pupils to be 
appropriately 
supported. 

Review annually. Children have access to 
support at times they 
most require it. 
 

 

LS/LW Annually  

All extracurricular 
activities are 
monitored to ensure 
they are accessible to 
all children. 

Review all 
extracurricular 
activities and out of 
school providers to 
ensure compliance 
with legislation. 

All extracurricular 
activities will be 
conducted in an inclusive 
environment with 
providers that comply 
with all current and future 
legislative requirements. 

LS/LW/Class 
Teachers 

Ongoing  

Continue to develop 
school website to 
ensure that 
information is current 
and accessible to all. 

Year groups to 
develop their pages 
to include relevant 
information. 

Parents and carers 
accessing information via 
school website. 

RI/class teachers Ongoing  

Ensure that parents 
and carers are aware 
of The Havering Local 
Offer for children, 
young people and 
adults with special 
educational needs 
and disabilities. 

Parents and carers 
informed of the Local 
Offer via school 
website. 

Parents and carers aware 
of services and support 
available locally for 
children, young people 
and adults with special 
educational needs and 
disabilities. 

LS/LW Ongoing  
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